
Network News:
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Responsibi l i t ies are subject ive and only includes
zero to lerance pol icy.  We asked about those who
are unable to control  themselves (e.g.  dement ia
pat ients) ,  and the statement as stands, sounds
l ike a punishment.  There needs to be
acknowledgement for  those whose behaviours are
out of  their  control .
A def in i t ion of  who is commissioned to del iver
care is needed. NCS is not  just  a service,  but  is  a
col lect ive to encompass al l  the services who
del iver care.  This should be made clear because
as i t  s tands i t  is  vague and broad. 
The race power dynamic leaves EM workers &
service users vulnerable.  We quest ioned on how
this is going to be addressed to avoid inequal i t ies.  

In October,  we had a discussion wi th the Scott ish
Government about the Nat ional  Care Service (NCS)
Charter of  Rights and Responsibi l i t ies.  
The aims of  the new NCS include improving social
care,  social  work and community services,  wi th
commit tment to co-design wi th people wi th l ived
exper ience of  accessing services.   
Purpose of  the Charter is  to lay our the Rights and
Responsibi l i t ies by people who access the services.
We had 6 SMEWN members at tend, wi th the fo l lowing
points put  across:  

Network News

About SMEWN

Elevate your Voice

Professional
Development
Opportunities

Job Opportunities

CEMVO Scotland
Update 

Member of the
Month

SCOTTISH MINORITY ETHNIC WOMENS NETWORK NOVEMBER 2023

NewsletterNewsletter
Contents

CONNECT WITH US ON SOCIAL MEDIA
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 “The association of ethnic minority Africans in 
Ayrshire (AiA) held an African History Month 
Festival as part of activities for BHM 2023.

The association led by its Chair, Onyekachi Okafor organised the vent
in partnership with Police Scotland and the 
Fire Service in Ayrshire. The venue of the event in
Kilmarnock was actually at the Fire Service. 
The Provost of Ayrshire welcomed the guests 
with a brief history of Ayrshire and the various 
ethnic groups they have welcomed over the 
years. He was of the opinion that Scotland is home for everyone and
encouraged the African guest to make Ayrshire their home through
participating in community activities, Housing Association committees,
Churches and other initiatives that aim to bring people together. 

The Representative of Police Scotland stated
 that the Police and security services were 

always available to support the African 
community. The Fire Service encouraged the 

community to seek opportunities to work 
with them saying that they were looking 

for a diverse workforce.

It was generally a lively event with food, dancing, music and laughter.
There was a fashion parade of African wear where guests were asked to
talk about the history of their attire. I was invited to participate in the
parade. I dressed in the cultural attire of Northern Nigeria which is
inspired by Arab culture and spoke about its roots.”

Ramatu Umar-BakuRamatu Umar-Baku
 Written by
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To develop a Network led by Minority Ethnic Women for Minority
Ethnic Women, providing a safe place to discuss the issues that affect
them and empowering then to tackle those issues through
engagement, support, training and mentoring.
The vision of Scottish Minority Ethnic Network is to provide a
recognised platform for their inclusive participation across the
political, social and economic landscape of Scotland.

The Scottish Minority Ethnic Womens Network (SMEWN) has been
developed by CEMVO Scotland in order to address the issues of
intersectionality and to ensure that women of colour living in Scotland
have a voice in shaping the issues that affect them.
Network members are not only ethnically diverse but also, diverse in
terms of skills, experience, and knowledge that they bring to the
Network, with a mixture of professional and individual women with
different needs. 

The purpose of the Network is to: 

Please register at https://forms.office.com/r/F543ENL7N5

To build on the professional networking opportunities of ethnic women in Scotland,
follow, like and share our posts on social media platforms (link below):

Facebook: https://www.facebook.com/Scottish-Minority-Ethnic-Womens-
Network-1354244751366726
Twitter: @SMEWN1
LinkedIn: https://www.linkedin.com/company/scottish-minority-ethnic-womens-
network

SCOTTISH MINORITY ETHNIC WOMENS NETWORK 

Do you have something to share in the SMEWN newsletter? 
Please email smewn@outlook,com
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We promote diversity, by highlighting
the need to have US at the table, 

We promote inclusion by empowering
each other to use our voices, 

and now it's time to belong, and use
those platforms to have our voices heard. 

"We ne ed  t o  con t ro l  t h e"We  ne ed  t o  con t ro l  t h e

narra t i v e "  and  b e  a t  t h enarra t i v e "  and  b e  a t  t h e

for efron t  o f  po l i cyfor efron t  o f  po l i cy

des ign .des ign .

 Polycyst ic ovary syndrome, or  polycyst ic ovarian syndrome
(PCOS),  is  the most common endocrine disorder in women of

reproductive age. 

Women with PCOS may experience i r regular  menstrual  periods,
heavy periods,  excess hair ,  acne, pelvic pain,  dif f iculty gett ing

pregnant,  and patches of  thick,  darker,  velvety skin.

This event,  wi l l  focus on rais ing the awareness of  PCOS within
women from EM communit ies,  understanding the st igma and taboo
of this  condit ion,  we wil l  be able to reduce isolat ion,  anxiety and
depression by al lowing an opportunity for  females to engage and
educate themselves of  this  condit ion and how to self-manage it ,

but more importantly be part  of  shaping future services for  EM
women.

Session Details:  
Date: 6th December 2023 |  Time: 6-8pm

Venue: Alzheimer Scotland Resource Centre, 81 Oxford Street,
Glasgow, G5 9EP.

All  part icipants wi l l  receive an al lowance of  £20, 
for  attending the session. Places are l imited. 

Please contact Mona i f  you would l ike 
to attend or email :  Admin@PCOSRelief.org

EM Women Engagement
Roundtable Sessions
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Professional Development OpportunitiesProfessional Development OpportunitiesProfessional Development Opportunities

Chari ty governance, including report ing and transparency,
and maintain ing and enhancing publ ic support  for  the work
that  char i t ies do.
Finance, including investment management,  impact invest ing
and publ ic sector f inances.
Themes that  feature strongly in our work,  including chi ldren
and young people,  drugs and alcohol ,  human r ights and
tackl ing poverty,  inequal i ty and in just ice.

I f  th is is  something you would be interested in,  or  know
someone who would,  we’d love to hear f rom you.  We are
looking for  strong ski l ls  and exper ience in at  least  one of  these
areas:

Further informat ion can be found here including a short  v ideo
from Judi th Turbyne, one of  our current  Trustees on ‘What ’s i t
l ike being a Corra Trustee’  😊 .

Accessibi l i ty  is  very important  to us,  and we are warmly invi t ing
appl icat ions in wr i t ten,  v ideo and voice format.  More informat ion
can be found on page 4 of  the Trustee recrui tment Pack.  The
closing date for  appl icat ions is 6 November 2023, and interv iews
wi l l  be held week commencing 15 January 2024.
              ht tps: / /www.corra.scot /become-a-corra-t rustee/
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NEW
TRUSTEES 

I f  you would l ike an informal chat,  you can contact Hana onIf  you would l ike an informal chat,  you can contact Hana on
hanna@corra.scot or by call ing 0131 444 4020.hanna@corra.scot or by call ing 0131 444 4020.   

https://www.corra.scot/become-a-corra-trustee/
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Job OpportunitiesJob OpportunitiesJob Opportunities
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Register with EQUAL JOBS on
www.equaljobs.scot for regular job

updates across all  sectors.  
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CEMVO Scotland UpdateCEMVO Scotland UpdateCEMVO Scotland Update

At the beginning of  October,  we submit ted a response to
the Scott ish Government 's publ ic consul tat ion on
Scot land's Human Rights Bi l l .  Some key ref lect ions:  We
need clear t imescales out l ined in the legis lat ion,  f rom
the Bi l l  being enacted to compl iance of  duty-bearers.
This wi l l  help us hold the government account and make
r ights real  sooner,  rather than later .

The Scott ish Government need to be more t ransparent in
their  decis ion making. This consul tat ion paper
cont inuously states that  certa in th ings are untouchable
due to the devolut ion set t lement,  part icular ly the equal
opportuni ty reservat ion.  Whi le we accept that  th is is  a
complex area of  law, we are disappointed that  the
consul tat ion of fers no t ransparency as to why certain
areas cannot be explored more thoroughly wi th in the
conf ines of  devolut ion.  This is  part icular ly concerning as
the current  proposal  r isks maintain ing the status quo for
those whose r ights are most at  r isk,  including those who
exper ience racism, women, people wi th a disabi l i ty ,
LGBTQ+ community and older persons. Publ ic bodies
and service providers who impact human r ights should
have a 'duty to comply '  on the protect ion and real isat ion
of our r ights.
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Scotland’s Human Rights Bill -
Public Consultation



CEMVO Scotland Update continueCEMVO Scotland Update continueCEMVO Scotland Update continue   

Full  Response 
https:/ /cemvoscotland.org.uk/wp-
content/uploads/CEMVO-Scotland-
Full-Response-to-Scotlands-
Human-Rights-Bil l -Consultation-
1.pdf

https:/ /cemvoscotland.org.uk/wp-
content/uploads/CEMVO-Scotland-
Executive-Summary-to-Scotlands-
Human-Rights-Bil l -Consultation-
3.pdf

Executive Summary
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We urge the Scott ish Government to remain
committed to the maximalist approach they
promised, we can do more and we SHOULD do more.

Final ly,  i t  is  important  to ref lect  that  whi le we th ink more
can be done, th is is  a huge step forward in the
protect ion and real isat ion of  human r ights in Scot land.
Incorporat ion of  internat ional  human r ights law into
domest ic legis lat ion is not  easy,  but  i t  has the potent ia l
to t ru ly t ransform Scot land. This has been a long t ime
coming and a lot  of  hard work has been put in by r ights-
holders,  Scott ish Government,  c iv i l  society and human
rights defenders across the country.  This is  a good step
forward.

Written and submitted by 
C l a r e  G a l l a g h e r ,  H u m a n  R i g h t s  O f f i c e r ,  C E M V O  S c o t l a n d   
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https://cemvoscotland.org.uk/wp-content/uploads/CEMVO-Scotland-Full-Response-to-Scotlands-Human-Rights-Bill-Consultation-1.pdf
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https://cemvoscotland.org.uk/wp-content/uploads/CEMVO-Scotland-Executive-Summary-to-Scotlands-Human-Rights-Bill-Consultation-3.pdf
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https://cemvoscotland.org.uk/wp-content/uploads/CEMVO-Scotland-Executive-Summary-to-Scotlands-Human-Rights-Bill-Consultation-3.pdf
https://cemvoscotland.org.uk/wp-content/uploads/CEMVO-Scotland-Executive-Summary-to-Scotlands-Human-Rights-Bill-Consultation-3.pdf
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Name: Farah Farzana

Occupation: 
Race Equality Mainstreaming Officer,
mum, graduate of MSc (merit) in Education, Public Policy and Equity.

Hobbies/Interests:
Farah thrives as a community activist, which is a source of motivation
in her life; she has a blog to publish her creative writing pieces and
views on a variety of matters (www.lifeinthefazlane.home.blog) and a
YouTube
channel (Life in the Faz Lane). Farah also enjoys the outdoors, DIY
and joining in her children's activities.

What inspirational message would you like to share that has
contributed to your success?
"I found my voice once I educated myself about my rights as a
Muslim woman. Increasing our knowledge and connections helps us
to understand our place in the world. If we keep to ourselves and
stuck in the home, we cannot progress (and keep up) with the next
generation."

"Motivation to improve your quality of life can only be driven by you,
not anyone else and not your circumstances - although they can
influence you."


