
Network News:

.

Network News

About SMEWN

Elevate your Voice

Professional
Development
Opportunities

Job Opportunities

CEMVO Scotland
Update

Womens Health
Plan

Member of the
Month

SCOTTISH MINORITY ETHNIC WOMENS NETWORK OCTOBER 2023

NewsletterNewsletter
Contents

CONNECT WITH US ON SOCIAL MEDIA

Professional and Social  Development -   
Developing mentor ing f ramework for  SMEWN
members.  Scoping exercise is underway.

Social  Media and Community Engagement -
We are support ing The Al l iance Scot land on
their  Black History Month aci t iv i t ies,  focusing
around the topic of  “What does representat ion
means to you?” 

Health & Wellbeing  -  Met wi th Scott ish
Governments Womens Heal th Plan team.
SMEWN agreed to support  the del ivery of  the
WHP. SMEWN to review recommendat ions and
agree what is  re latable to EM women. We can
then decide on the act iv i t ies of  the SMEWN that
can focus on tangible outcomes. 

Policy,  Polit ics & Governance  -  Session wi th
Scott ish Government on NCS Charter of  Rights
& Responsibi l i t ies took place on 6th Oct.
Internal  ref lect ions on more representat ion f rom
EM to these session

Welcome and Update f rom September SMEWN
Commit tee Meet ing:

Update f rom the four themes.
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To develop a Network led by Minority Ethnic Women for Minority
Ethnic Women, providing a safe place to discuss the issues that affect
them and empowering then to tackle those issues through
engagement, support, training and mentoring.
The vision of Scottish Minority Ethnic Network is to provide a
recognised platform for their inclusive participation across the
political, social and economic landscape of Scotland.

The Scottish Minority Ethnic Womens Network (SMEWN) has been
developed by CEMVO Scotland in order to address the issues of
intersectionality and to ensure that women of colour living in Scotland
have a voice in shaping the issues that affect them.
Network members are not only ethnically diverse but also, diverse in
terms of skills, experience, and knowledge that they bring to the
Network, with a mixture of professional and individual women with
different needs. 

The purpose of the Network is to: 

Please register at https://forms.office.com/r/F543ENL7N5

To build on the professional networking opportunities of ethnic women in Scotland,
follow, like and share our posts on social media platforms (link below):

Facebook: https://www.facebook.com/Scottish-Minority-Ethnic-Womens-
Network-1354244751366726
Twitter: @SMEWN1
LinkedIn: https://www.linkedin.com/company/scottish-minority-ethnic-womens-
network

SCOTTISH MINORITY ETHNIC WOMENS NETWORK 

Do you have something to share in the SMEWN newsletter? 
Please email smewn@outlook,com
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Elevate Your VoiceElevate Your VoiceElevate Your Voice

Are you interested in women’s economic equality? 
Can you help the Scottish Women’s Budget Group move

to the next phase of its development?

SWBG is a membership organization using research, advocacy and
training to build a more equal and caring economy in Scotland. We are
recruiting new Board members to help set the strategic direction of
SWBG and contribute to our work.

SCOTTISH MINORITY ETHNIC WOMENS NETWORK 
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"We ne ed  t o"We  ne ed  t o

con t ro l  t h econ t ro l  t h e

narra t i v e "  and  b enarra t i v e "  and  b e

a t  t h e  for efron ta t  t h e  for efron t

of  po l i cy  d es ign .of  po l i cy  d es ign .

We promote diversity, by
highlighting the need to have US at

the table, 
We promote inclusion by

empowering each other to use our
voices, 

and now it's time to belong, and
use those platforms to have our

voices heard. 

OCTOBER 2023

Please complete get in touch with your relevant materials via email
to recruitment@swbg.org.uk by 5pm Friday, 20 October 2023. 
Please title your email: 
Board Recruitment.
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Why Attachment Matters – Attachment, Racism
and the Impact on Relationships

Scottish Attachment in Action (SAIA) secured funding from the
Robertson Trust to work with people from Black and Minority Ethnic

communities to explore attachment, racism and the impact on
relationships. 

 
We are running a series of courses that begin with an explanation of

what attachment is and how racism works. For more information
contact pauline.munro@scottishattachmentinaction.org 

COURSES WILL BE
FACILITATED BY 

GILLIAN NEISH AND
EDWINA GRANT, 

BOTH TRUSTEES OF
SAIA.

FOR MORE INFORMATION CONTACT
PAULINE.MUNRO@SCOTTISHATTACHMENTINACTION.OR
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SCOTTISH MINORITY ETHNIC WOMENS NETWORK OCTOBER 2023

CONNECT WITH US ON SOCIAL MEDIA

Register with EQUAL JOBS on
www.equaljobs.scot for regular
job updates across all sectors. 
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Working closely with Anna as Women’s Health Champion
Recruiting a Women’s Health Lead in nearly every health board to identify
good practice and work on a local level to make progress on key issues
affecting that area.
Continue to update NHS Inform’s Women’s Health Hub including adding
new information on pelvic health and incontinence, including an animation
SLWG on LARC to address shortages
Worked with University of Glasgow to collect research data on experiences
of menstrual health and menopause at work. 7,000 people responded and a
research report as well as a complimentary workplace policy will be
launched later in the autumn.
The graphic produced with the ALLIANCE following the webinar on periods
will be added to the RSHP curriculum across all schools.
Cardiology guidelines are out for consultation
Publication of research report exploring women and girls’ experiences of
discrimination and impact on health

The latest meeting of the Women’s Health Plan Lived Experience Group
was attended by Ramatu (Steering Committee) on behalf of SMEWN.  

It was a productive meeting with the Women’s Health Champion,
Professor Anna Glasier. ScotGov presented the newly published interim

report.

Progress across short, medium and long term actions include:

The Alliance Scotland are hosting a webinar on 18th October
11-12pm. The session will mark World Menopause Day and we

will be joined again by Professor Glasier as well as Dr Heather
Currie (meno clinical expert and founder of Menopause

Matters) and Rachel Weisz (founder of the Menopause Café).

To register for free please click the link to complete the short booking form
https://us02web.zoom.us/webinar/register/WN_tS1EqZ5yRTqAc8EW-

4T3SQ#/registration
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Womens Health Plan 2021-2024 (WHP)Womens Health Plan 2021-2024 (WHP)Womens Health Plan 2021-2024 (WHP)

https://www.youtube.com/watch?v=K-12xUddhYQ&embeds_referring_euri=https%3A%2F%2Fwww.nhsinform.scot%2Fhealthy-living%2Fwomens-health%2Fmiddle-years-around-25-to-50-years%2Fpelvic-health%2Fpelvic-floor-muscles&source_ve_path=OTY3MTQ&feature=emb_imp_woyt
https://www.gov.scot/publications/womens-experiences-discrimination-impact-health/
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Name: Ramatu Umar Bako

Occupation: Community Development Practitioner 

Hobbies/Interests: Reading and watching
psychological thrillers.  Writing about social issues.
Shopping and cooking. I am passionate about
equality, diversity, and inclusion.  I am interested in
the environment, climate change, and leaving a
legacy for my children that they will be proud of. 

What inspirational message would you like to
share that has contributed to your success?
 ''What you want, wants you. It will reach you. Give
it time, prayer, and gratitude while it is enroute to
you."

Member ofMember of
the monththe month
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